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Internet stories abound about people’s experiences with a “boss from
hell.”  Books have been written about them and late night talk show
hosts joke about them.  But having a boss from hell isn’t funny.  And
having a boss from hell on the management team is dangerous for the
company as well: high turnover, low productivity, and poor morale are
signals that the boss is creating and perpetuating these high-cost
problems.

Here are some behaviors of bosses from hell.  Hopefully, they might
see themselves here and decide to get some professional assistance to
deal with their anger, fear and hostility toward others, which would be
of benefit to themselves, their co-workers, and of course, the business.
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