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“FIVE BLIND SPOTS IN MAKING AN
EMPLOYMENT DECISION”
In making everyday business and life decisions, it is important to arm
ourselves with knowledge that will help us avoid making major
mistakes, particularly in the important arena of job and career choices.
The following blind spots have been known to influence otherwise
sound decision-makers during the employment “courting” process:

ACCEPTING THE FIRST OFFER WHICH IS EXTENDED:
Many of us were raised with the adage, “A bird in the hand is worth
two in the bush.” That thinking can subtly drive us to making
premature or shortsighted decisions.

If you find yourself in the pressuresome circumstance of having an
offer on the table that is not really a good fit for you, ask yourself the
following questions: Can I negotiate an extended decision period to
flush out other possible offers? If there are no other strong prospects at
this time, is my marketability strong enough to wait for a better fit?
ed in the Syracuse Newspapers

 ONE PRIMARY RELATIONSHIP: Compatibility with your
n your decision making process, ultimately affecting your job
rride all the other factors that need to be considered. 

 oriented there is the potential liability of weighing one single
ing equation. It is not uncommon to hear of situations where a
strong “chemistry” with the hiring manager, only to have that
luntarily) within a short period of time.

AY YOUR THINKING: Everyone has bills to pay, and most
selves and our families. But if the big bucks alone drive you to
actors, there could be regret down the road.

you can put up with just about anything if the job pays well
, however, can make your life miserable, and have a negative
l being.

: It is a positive attribute to believe in people, look for the best,
ecision making. However, when it comes to an employment
alanced with caution. If they want you badly enough, some
g to get you on board.

 to the extent that it is reasonable and possible. In addition, just
s should reference companies. Ask to speak to some customers
ective about how the company operates. 

our intuition says that something doesn’t seem quite right, but
feelings. Chances are you are intuitively reading something and
otiate some time to further probe and inquire about the job and
ution. In hindsight, it will generally prove to be right. 


