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A - George, Bob 9819.4|74]17.0|7.1|5.0|7.8/4.5|6.5|3.6(4.2|14.4|9.4|9.218.4|8.119.6/9.3|46]8.9|7.5|7.3|8.0|5.0
B - Norris, Nancy 8.713.8/9.6|85]9.1|6.3|16.7|6.2]19.8|7.7|26|7.6|3.3|4.7]19.9|16.7|9.9|5.1]2.6]|6.6|8.3|8.7|5.6|6.3
C - Roberts, Theresa 6.417.3|94146|7.1|5.2|7.5|96]9.113.1|6.2|15.9|7.2|45]9.9|7.7|19.9|4.5|6.8]155|9.6|7.0]19.2|5.2
D - Right, Mary 8.7|79|9.416.6|9.6]|5.0]59|6.8|19.6|3.9|14.4]4.2|18.0|19.2]19.9|6.5]9.9/9.3|14.8|155]|9.119.7|4.6|5.0
E - Good, Mary 46]16.3]9.6(/3.8|13.6|7.7189|55|8.2|5.6|/9.1]176]|59|8.6|/9.8|8.6|9.9|8.6]9.1(4.4|3.3|14.0|6.5|7.7
F - Good, Johnny 94(18.7]19.8/16.1]16.9|19.3|8.0/89|9.1156|3.7|8.2|59|7.9|185]|8.2|75(9.7|5.8|4.7|7.7|8.9|6.6|9.3
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